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摘  要
         
         
新世纪发展的大趋势与人才竞争的新格局，为老挝加快发展提供了机遇，也使老挝
的发展面临着更加严峻的挑战。一方面，当前世界各国的竞争从根本上说是人才的
竞争，老挝要在激烈的国际竞争中处于有利的地位，必须拥有一支政治立场坚定、
具有开拓创新精神、善于把握时代机遇、同时能够稳妥处理国家事务以及善于应对
和处理各种复杂局面及问题的公务员队伍。另一方面，老挝社会主义国家的建设将
进入一个全新的发展时期，对于完善公务员培训制度也提出了新的要求。所以完善
公务员培训制度已经成为增强老挝政府行政能力、加速推进行政管理现代化的关键
，成为一项具有全局意义的战略性基础工作。在1986 年老挝人民革命党的第四届
全国代表大会决议就指出：公务员制度在现代国家中占有重要地位，它不仅是完成
国家和政府使命的必要工具和手段，也是政府实现其价值目标的主要载体，是政府
存在的合法性的具体体现。此次大会标志着老挝现代公务员制度的正式确立。但是
随着老挝经济和社会的快速发展，老挝的公务员培训制度还不能适应国内社会发展
变化，公务员培训制度中存在的问题集中突显出来。如教育发展滞后，教学内容过
于简单等，这使得老挝公务员的实际工作能力不高。针对老挝公务员培训之制度存
在的问题，有必要对老挝公务员培训制度问题开展深入研究。本文从公务员培训的
一般内容讲起，综述了国内外在人力资源培训和公务员培训制度发展发面的研究
，在这些基础上，笔者阐释了老挝公务员培训制度的基本内容、作法、成效和不足
，进而为老挝公务员培训制度的改革提出自己的对策。
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Abstract
         
         
The trend of the new century, a new pattern of development and talent
competition provides an opportunity to the development for Laos. However, Laos
also faces several challenges. In order to be globally competitive in this new
century, one must have a competitive mindset. For Laos ,we must have a firm
political standard, an innovative spirit, the ability to grasp opportunities, be able to
cope with complex situations and civil issues, and at the same time be able to
control state affairs. The socialist society of Laos will be entering a new
development era in order to improve the civil service training system. The
demand to improve the training system of civil servants is the key to enhance the
administrative capacity of the Lao government and to accelerate the
modernization of the administration. This is the global strategic basis. In 1986, the
Lao People's Revolutionary Party of the Fourth National People's Congress
resolution pointed out: civil service plays an important role in the modern state.
Civil service will not only provide necessary tools and means to accomplish the
mission of state and government, but also has value to the government to achieve
its main objectives, concrete manifestation of the legitimacy of the government
exists. Although Laos is rapidly developing, mainly in the areas of economics and
social development, the Lao civil service training system has failed to adopt
effective social development. The difficulties of the Laos civil service training
system is that it has to focus several issues. Specifically, educational methods,
simple teaching content and so on, which makes the practical knowledge of civil
servants not high. It is necessary to put focus on the civil service training system
in Laos is give attention to the issue in the general content of civil service training,
development of researches human resources training and civil service training
systems. In this research, the author highlights the basic content of the Laos civil
service training system, practices, and its lack of effectiveness, and then gives
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recommendations in order effectively reform the civil service training system in
Laos.
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